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STATE  OF  MONTANA 
JOINT  MERIT  SYSTEM 
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February  19,  1968 

John  S.  Anderson,  M.D.,  Executive  Secretary 
State  Department  of  Health 

Stanley  J.  Rogers,  M.D.,  Superintendent 
Department  of  Mental  Hygiene 

Mr.  W.  J.  Fouse,  Administrator 

Department  of  Public  Welfare 

Col.  Philip  L.  Kincheloe,  Deputy  Director 
State  Civil  Defense  Agency 

Mr.  Edgar  H.  Reeder,  Chairman 

Dnemploym€-nt  Compensation  Commisaion 

Mr,  Lyle  Downing,  Director 
Commission  on  Aging 

Gentlemen: 

This  report  of  operations  of  the  Joint  Merit  System  for 
the  period  from  July  1,  1966  to  June  30,  1967  is  submitted 
in  compliance  with  provisions  of  Montana  Merit  System  rules* 


Respectfully  submitted. 


Melvin  P.  Martinson 
Merit  System  Supervisor 
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MERIT  SYSTEM  COUNCIL 
MEMBERSHIP 

June  30,  1967 


R.  Wynne  Morris,  M.D.,  Chairman,  Helena 

Appointed  to  succeed  himself  for  a  full  term  ending  May 
31,  1972.   Has  been  a  member  of  the  Council  since  March 
27,  1957.   Has  served  as  Chairman  of  the  Council  since 
February  15,  1967. 

Rt.  Rev.  Monsignor  Anthony  M.  Erown,  D.Ed.,  Helena 

Appointed  to  succeed  Rt.  Rev.  Monsignor  Emmet  J.  Riley, 
Butte,  deceased,  for  a  term  ending  May  31,  1968. 

Stanley  M.  Lane,  East  Helena 

Appointed  to  succeed  George  B.  Schotte,  Butte,  resigned, 
for  a  term  ending  May  31,  1970. 
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"Merit  System  Organization  and  Functions 

This  is  the  twenty-seventh  annual  report  of  the  Joint  Merit  S7'-.Lem,  which 
serves  six  state  agencies  with  a  total  staff  of  about  nine -hundred  and  sixty 
employees.  Prior  to  May  of  1940  the  Department  of  Public  Welfare  and  the 
Unemployment  Compensation  Commission  had  operated  separate  Merit  System  programs 
within  their  departments.  In  1939  the  Federal  Social  Securi';y  Act  was  amended 
to  require  state  agencies  receiving  certain  federal  funds  to  operate  a  personnel 
program  administered  by  an  impartial  body.  In  May  of  1940  a  Joint  Merit  System 
Council  was  appointed  to  provide  assistance  in  certain  phases  of  the  personnel 
program  of  the  Department  of  Public  Welfare,  the  State  Department  of  Health, 
and  the  Unemployment  Compensation  Commission.  Merit  System  coverage  was 
extended  to  the  Department  of  Mental  Hygiene  in  December  1948,  to  the  Civil 
Defense  Agency   in  October  1960,   and   to  the  Commission  on  Aging  in  May  1966. 

The  Merit  System  agency  cooperates  with  the  state  agencies  that  it  serves 
to  help  them  provide  an  effective  personnel  program.  The  ultimate  goal  is  to 
select,  train,  and  develop  into  a  high  grade  staff  the  best  applicants  that 
are  available  for  state  employment.  Each  agency  tries  to  develop  a  staff 
that  is  responsive  to  public  demands  and  dedicated  to  providing  governmi^ntal 
services  of  the  highest  quality. 

The  Merit  System  office  provides  a  continuous  recruitment  and  examination 
program  so  that  all  persons  seeking  state  etr.ployi.icnt  can  be  tested  promptly 
and  the  best  of  these  applicants  can  be  selected  for  employment.  Assistance  is 
given  to  the  participating  agencies  on  all  phases  of  personnel  administration. 
Persons  who  are  rejected  from  taking  examinations  or  who  fail  their  exam- 
inations, and  employees  x^^ho  are  dismissed,  demoted,  reclassified,  suspeJed, 
or  separated  through  reduction  in  force  are  allowed  to  appeal  to  the  Merit 
System  Council. 
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The  operating  agencies  establish  classification  and  compensation  plans 
xvhich  provide  for  equal  pay  for  equal  i<7ork  and  which  should  be  competitive 
with  salaries  paid  elsewhere  for  similar  work.  They  select  new  employees 
from  lists  of  eligibles  provided  by  the  Merit  System  office  and  provide  a 
continuous  program  of  supervision  and  training  in  order  to  maintain  a  strong 
and  well  coordinated  staff.  They  are  also  concerned  with  maintaining  personnel 
procedures  that  result  in  effective  operations,  harmonious  relationships,  and 
high  morale. 
Recgti:^.tnier  t  and  Examination 

Merit  System  examination  announcements  are  widely  circulated  in  the  State 
and  elsewhere  as  it  seems  appropriate.  Applications  are  accepted  continuously 
for  all  positions  in  which  vacancies  may  be  expected  and  the  emphasis  at  any 
given  time  is  on  those  classes  for  which  replacements  are  most  urgently  needed. 
Tests  are  given  every  day  at  the  Merit  System  office  and  about  three  times  a 
year  in  the  larger  cities  in  the  State.  Special  recruitment  and  examination 
progran:is  are  conducted  in  local  areas  where  there  are  specific  needs  for  new 
employees.  Supervision  of  Merit  System  examinations  is  generally  by  high 
school  or  college  teachers,  county  superintendents  of  schools,  personnel 
technicians,  employment  service  personnel,  or  other  persons  trained  in  the 
administration  of  tests. 

The  high  school  examination  program  for  clerks,  typists,  and  stenographers 
was  conducted  in  April,  1967,  in  84  different  schools  located  throughout  the 
State.  There  i^ere  1116  applicants,  of  whom  1068  took  the  clerical  aptitude 
test.  The  performance  test  was  scored  for  780  typists  and  521  stenographers. 
In  comparison  with  the  previous  year  the  changes  i^ere  as  follows:  applicants 
for  clerical  aptitude  test,  up  77o;  number  scored  in  typing  test,  up  107o,  and 
number  scored  in  stenographic  test,  up  3%.  This  was  the  second  largest  group 
ever  tested  in  the  high  school  program,  exceeded  only  by  the  group  tested  two 
years  ago. 


Linda  Louise  Benzel,  Great  Falls  High  School,  received  the  highest  final 
grade  in  the  combined  clerical,  typing,  and  shorthand  examination.  In  the  sixty 
item  written  test  she  answered  fifty-three  correctly.  Her  typing  speed  was 
seventy-six  words  per  minute  with  one  error,  and  she  transcribed  all  of  the 
required  dictation  with  only  three  minor  errors. 

There  was  considerable  emphasis  on  recruitment  of  students  about  to 
graduate  from  college.  Announcements  were  sent  to  colleges  outside  the  state, 
especially  those  at  which  students  from  Montana  were  likely  to  be  in  attendance. 
Department  heads  in  Montana  colleges  and  universities  were  contacted  by  staff 
members  in  the  Merit  System  office  and  the  participating  agencies.  Those  who 
applied  were  given  an  opportunity  to  take  the  required  examinations  at  their 
own  colleges.  Every  effort  was  made  to  conduct  all  parts  of  the  examination 
process  as  promptly  as  possible. 

In  the  fiscal  year  ending  June  30,  1967  the  number  of  applications  for 
individual  written  examinations  was  5,885.  Of  these  applicants  5,601  were 
accepted;  5,149  appeared  for  the  test;  and  4,166  received  passing  grades.  The 
number  of  applicants  was  47o  more  than  last  year,  22%  more  than  five  years  ago, 
and  637o  more  than  ten  years  ago.  The  number  of  applications  this  year  was 
larger  than  in  any  previous  year.  The  percent  of  attendance  at  tests  was 
91.97c.  of  those  scheduled.  This  was  0.67o  lower  than  six  years  ago  when  a 
record  for  percent  of  attendance  was  established. 

Performance  tests  are  used  to  determine  skill  in  typing,  shorthand,  and 
operation  of  other  types  of  business  machines.  Of  2,276  such  tests  given  during 
the  year,  1,929  resulted  in  passing  grades.  The  number  tested  was  147,  more  than 
last  year,  217o  more  than  five  years  ago,  and  497=  more  than  ten  years  ago.  This 
is  the  largest  number  of  performance  tests  that  has  ever  been  given  in  one 
year.   The  previous  record  was  2,060  two  years  ago. 
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Ut«es-embled  tests,  consistiag  of  an  evaluation  of  training  and  experience, 
are  used  when  it  is  not  practical  to  use  a  vjritten  test.  In  52  such  tests 
there  v/ere  46  passing  grades.  The  number  of  unassembled  tests  last  year  was  44, 
five  years  ago  it  was  26,  and  ten  years  ago  it  was  11. 

During  the  twenty-seven  years  that  the  Merit  System  has  been  in  operation 
there  have  been  97,088  individual  applications  for  written  tests.  These 
applications  have  resulted  in  6,298  rejections;  11,452  absences;  65,351  passing 
grades;  and  13,987  failures.  In  36,920  performance  tests  31,225  have  passed 
and  5,695  have  failed.  In  1,085  unassembled  examinations  888  have  passed  and 
197  have  failed.  Further  information  concerning  examinations  is  given  in 
Tables  IV,  V,  and  VI  on  pages  13  to  16. 

Test  material  for  professional  examinations  is  received  from  the  Division 
of  Merit  Systems  of  the  U.  S.  Department  of  Health,  Education,  and  Welfare;  the 
Professional  Examination  Service  of  the  American  Public  Health  Association;  and 
the  Test  Exchange  Service  of  the  Public  Personnel  Association.  All  clerical  and 
performance  test  material  and  some  professional  test  material  is  prepared  in 
the  Merit  System  office.  Qualified  staff  members  in  the  Merit  System  agencies 
assist  with  the  reviev;  of  test  materials. 

When  tests  have  been  used  for  large  numbers  of  examinees,  the  individual 
items  are  analyzed  to  determine  their  effectiveness  in  ranking  candidates.  This 
procedure  evaluates  each  item  in  relation  to  the  test  as  a  whole.  This  year  360 
items  were  analyzed,  of  which  240  were  for  professional  positions  and  120  for 
clerical  positions. 

For  all  professional  positions  a  rating  of  training  and  experience  is  a 
part  of  the  examination.  All  successful  examinees  vjho  are  appointed  serve  a 
probationary  period  of  from  six  to  eighteen  months,  depending  on  the  responsi- 
bility of  their  positions.  This  also  is  a  part  of  the  examination,  since 
permanent  status  is  not  granted  if  the  employee  does  not  perform  satisfactorily 


during  the  probationary  period. 

Evaluation  of  cheir  educational  and  employment  records  and  interviews  v/ith 
prospective  employees  are  an  important  part  of  the  process  of  selecting  new 
workers.  Investigation  of  the  previous  employment  record  is  made  by  the  hiring 
agency  and  the  Merit  System  office.  The  Merit  System  office  secures  college 
transcripts  from  applicants  for  all  classes  of  positions  for  which  college 
degrees  are  required.  Applicants  who  are  being  considered  for  employment  are 
interviewed  by  persons  vjho  will  later  supervise  them.  The  emphasis  on  careful 
selection  and  placement  of  new  T/orkers  is  an  important  factor  in  reducing 
employee  turnover. 
Classification  and  Compensation 

Class  specifications  for  the  agencies  under  the  Merit  System  are  revievjed 
periodically  to  make  sure  that  they  reflect  the  current  status  of  the  positions 
to  which  they  apply.  Complete  revisions  of  the  classification  plan  of  an  agency 
are  made  from  time  to  time  and  changes  in  individual  class  specifications  are 
made  as  needed.  The  number  of  nev;  or  revised  class  specifications  during  the 
year  v;as:  Department  of  Mental  Hygiene,  1;  Department  of  Public  Welfare,  14; 
and  Department  of  Health,  19.  The  years  in  which  current  specifications  became 
effective  and  the  number  effective  in  each  year  are:  1967,  15;  1966,  25; 
1965,  59;  1964,  9;  1963,  14;  1962,  59;  1961,  5;  1960,  1;  1958,  1;  1957,  2; 
1956,  15;  1955,  6;  1954,  5;  1953,  13;  1952,  2;  1951,  4;  and  1950,  13. 

The  factors  which  are  considered  when  new  salary  plans  are  adopted  for 
the  Merit  System  agencies  are:  the  amount  of  funds  available,  the  prevailing 
rates  of  pay  in  other  employment,  the  cost  of  living,  the  State's  financial 
policies,  and  other  relevant  factors.  Each  agency  adopts  its  o\.7n  plan  following 
review  and  recommendations  by  the  Merit  System  Council.  During  the  year,  a  new 
salary  plan  was  adopted  by  the  Commission  on  Aging,  the  Civil  Defense  Agency, 
the  Department  of  Public  T.'elfare,  and  the  Unemployment  Compensation  Commission. 
New  salary  ranges  were  adopted  for  some  of  the  positions  in  the  Department  of 
Health.  7 


Appointments 

The  number  of  original  appointments  to  positions  in  the  Merit  System 
agencies  v/as  321  this  year.  This  x^xas  18%  more  than  last  year,  52%  more  than 
five  years  ago,  and  19%  more  than  ten  years  ago.  Original  appointments  do  not 
include  intra-agency  promotions  and  transfers. 

The  number  of  new  employees  by  department  was:  Commission  on  Aging,  1; 
Civil  Defense  Agency,  29;  Department  of  Mental  Hygiene,  14;  State  and  County 
Welfare  Departments,  142;  State  and  County  Health  Departments,  88;  and 
Unemployment  Compensation  Commission,  47.  In  comparison  with  the  previous 
year  the  number  of  appointments  was  lower  in  the  Unemployment  Compensation 
Commission,  and  higher  in  all  other  departments. 

Provisional  and  emergency  appointments  are  made  x\rhen  there  is  no  one 
available  who  has  taken  the  required  examinations.  There  were  17  such  appoint- 
ments this  year,  as  compared  to  9  last  year,  25  five  years  ago,  and  51  ten 
years  ago.  The  number  of  provisional  and  emergency  appointments  by  agency 
was:  Commission  on  Aging,  1;  Department  of  Mental  Hygiene,  1;  State  and 
County  Welfare  Departments,  10;  and  State  and  County  Health  Departments,  5. 
This  is  the  thirteenth  consecutive  year  in  which  there  were  no  original 
provisional  or  emergency  appointments  in  the  Unemployment  Compensation 
Commission.  Further  information  concerning  appointments  is  given  in  Tables 
VII,  VIII,  and  XVII  on  pages  17  and  22  to  27. 
Salary,  Turnover,  and  Status 

Salary  advancements  were  given  to  employees  who  met  required  standards  of 
performance.  The  number  of  advancements  was:  Commission  on  Aging,  1; 
Civil  Defense  Agency,  9;  Department  of  Mental  Hygiene,  21;  State  and  County 
Welfare  Departments,  276;  State  and  County  Health  Departments,  138;  and 
Unemployment  Compensation  Commission,  224. 


The  number  of  salary  adjustments  made  as  a  result  of  the  adoption  of  nev7 
salary  plans  was:  Civil  Defense  Agency,  8;  State  and  County  Welfare 
Departments,  332;  State  and  County  Health  Departments,  54;  and  Unemployment 
Compensation  Commission,  282. 

The  UnemplojTnent  Compensation  has  a  longevity  plan  which  provides  three 
additional  salary  steps  after  at  least  ten,  thirteen,  and  sixteen  years  of 
service.  To  be  eligible  an  employee  must  have  a  satisfactory  service  rating 
and  he  must  have  been  at  the  maximum  of  his  range  or  at  one  of  the  longevity 
steps  for  three  years.  As  of  June  30,  in  the  years  that  the  plan  has  been 
in  effect,  the  number  of  employees  receiving  longevity  payments  has  been: 
1957,  18;  1958,  31;  1959,  34;  1960,  30;  1961,  53;  1962,  58;  1963,  60;  1964, 
66;  1965,  70;  1966,  70;  and  1967,  80.  The  Department  of  Mental  Hygiene  also 
has  a  longevity  plan,  under  which  additional  salary  is  granted  to  permanent 
employees  for  each  five  years  of  satisfactory  service.  Longevity  steps  are 
ten  dollars  each  and  may  be  granted  to  employees  v7ho  have  not  reached  the 
maximum  of  their  range.  Seven  employees  are  receiving  such  longevity  payments. 
The  State  Department  of  Public  Welfare  has  a  two-step  longevity  plan  which 
applies  to  58  employees.  Further  information  concerning  salaries  and  personnel 
changes  is  given  in  Tables  X,  XV,  XVII,  and  XVIII  on  pages  18  and  21  to  33. 

In  two  of  the  departments  the  separation  rate  for  classified  employees 
was  lower  than  in  the  previous  year,  and  in  three  it  was  higher.  The 
decreases  V7ere:  Civil  Defense  Agency  from  50.0%  to  6.7%,  and  Unemployment 
Compensation  Commission  from  13.9%  to  13.3%.  The  increases  were:  Department 
of  Mental  Hygiene  from  13.0%,  to  56.0%,;  State  and  County  Welfare  Departments, 
from  25.2%  to  31.9%;  and  State  and  County  Health  Departments,  from  32.1%  to 
37.3%,.  The  rate  for  all  agencies  combined  increased  from  22.9%  to  27.4%. 
Five  years  ago  the  turnover  rate  for  all  departments  combined  was  23.7%,  and 
ten  years  ago  it  vjas  34.9%>. 


The  heaviest  loss  of  employees  was  from  those  vrho  had  been  employed 
recently.  Of  those  v;ho  left  these  departments  this  year,  kTL  had  been  employed 
less  than  one  year,  757o  had  been  employed  less  than  three  years,  and  837o  had 
been  employed  less  than  five  years.  Further  information  on  turnover  is 
presented  in  Tables  XII,  XIII,  XIV,  XVII,  and  XVIII  on  pages  19,  20,  and 
22  to  33. 

Based  on  the  total  number  employed,  the  number  of  employees  v/ith  permanent 
or  probationary  status  v/as  91.97o  this  year  and  93.97o  last  year.  Other 
categories  showed  slight  changes.  Further  information  on  status  and  length 
of  service  is  presented  in  Tables  IX  and  XI  on  pages  18  and  19. 

At  the  end  of  this  fiscal  year  the  average  (mean)  age  of  employees  by 
departments  was:  Commission  on  Aging,  25;  Civil  Defense  Agency,  45; 
Department  of  Mental  Hygiene,  39;  State  and  County  Welfare  Departments,  38; 
State  and  County  Health  Departments,  41;  Unemployment  Compensation  Commission, 
40;  all  agencies  combined,  39.  In  the  three  immediately  preceding  years  the 
average  age  for  all  agencies  combined  was  40.  Further  information  on  age 
of  employees  is  found  in  Table  XVI  on  page  22. 
Appeals 

The  Merit  System  Council  hears  appeals  from  examinees  and  employees  who 
request  formal  hearings.  There  were  no  appeals  during  this  fiscal  year. 
Cost  of  Operation 

Merit  System  expenditures  increased  from  $33,196.48  last  year  to 
$34,200.17  this  year,  which  was  an  increase  of  3.07„.  The  cost  per  application 
was  $5.76  this  year,  $5.82  last  year,  $5.26  five  years  ago,  and  $6.41  ten 
years  ago. 

The  cost  per  application  reduced  to  the  1957-59  dollar  value  was  $5.02. 
In  the  last  ten  years,  on  the  basis  of  the  1957-59  dollar  the  average 
cost  per  application  has  been  $5.41. 
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There  were  913  employees  covered  by  the  Merit  System  at  the  end  of 
this  year.  This  included  908  in  the  participating  agencies  and  five  in 
the  Merit   System  office.     The   cost   per  covered   employee  v/as   $37.46. 

Further  information  concerning  Merit  System  expenditures  is  found  in 
Tables  I,  II,  and  III  on  pages  12  and  13. 

Tables  containing  data  concerning  personnel  operations  in  the  Merit 
System  agencies  for  this  year  are  included  on  the  following  pages.  In 
these  tables  the  Merit  System  agencies  are  referred  to  by  the  following 
code  letters. 

CA  -  Commission  on  Aging 

CD  -  Civil  Defense  Agency 

DMH  -  Department  of  Mental  Hygiene 

PW  -  State  and  County  Welfare  Departments 

DH  -  State  and  County  Health  Departments 

UCC  -  Unemployment  Compensation  Commission 
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TABLE  I 

MERIT  SYSTEM  EXPENDITURES 
July  1,  1966  to  June  30,  1967 


Category 


Expenditures 


Percent  of  Total 


Personal  Services 

Supplies 

Communication  Services 

Travel  Expense 

Printing  and  Binding 

Rent-Equipment 

Repairs  and  Alterations 

Miscellaneous 

Equipment 

TOTALS 


$28,614.22 


861.13 
932.96 
10.56 
535.60 
382.60 
283.41 
2,280.53 
299.16 


$34,200.17 


83.7 


2.5 

2.7 
0.0 
1.6 
1.1 
0.8 
6.7 
0.9 


100.0 


TABLE  II 

DISTRIBUTION  OF  EXPENDITURES 
July  1,  1966  -  June  30,  1967 


Agency 


Amount 


Percent 


Department  of  Mental  Hygiene 
Department  of  Public  Welfare 


$  1,026.00 
11,628.06 


3.0 
34.0 


State  Department  of  Health 

9,576.05 

28.0 

Civil  Defense  Agency 

684.00 

2.0 

Unemployment  Compensation  Commission 

11,286.06 

33.0 

■                      ■. 
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1958 

-  1967 

Fiscal  Year 
Ending 
June  30 

Expenditures 

Number 
^  Applications 
Received  X' 

Cost  per 
Application 

Price 
Index- 
Fiscal 
Year  2/ 

Expenditures 
reduced  to 
1957  -  59 

Dollar  Value 

Cost  per 

Applicatio 

1957  -  59 

Dollar  Val 

1967 
1966 
1965 

$34,200.17 
33,196.48 
29,108.47 
28,197.80 

5937 
5703 
5705 
4562 
4824 

$5.76 
5.82 
5.10 

114.7 
111.3 
108.9 

$29,817.06 
29,826.13 
26,729.54 

$5.02 
5.23 
4.69 

1964 

6.18 
5.56 

107.5 
106.0 

26,230.51 
25,303.50 

5.75 

1963 

26,821.71 

5.25 

1962 

25,464.93 

4841 

5.26 

104.8 

24,298.60 
25,693.16 

5.02 

1961 

26,643.81 

4513 

5.90 

103.7 

5.69 

1960 

25,563.52 

4295 

5.95 

102.4 

24,964.38 

5.81 

1959 

25,281.94 

4103 

6.16 

101.0 

25,031.62 

6.10 

1958 

23,440.33 

4237 



5.53 

99.6 

23,534.47 

5.55 

1^/  Written  and  unassembled  examinations 

2/  Consumer  Price  Index  -  All  Commodities  (1957-59  =  100) 

TABLE  IV 
RESULTS  OF  WRITTEN  EXAMINATIONS 
July  1,  1966  -  June  30,  1967 


Positions 


Number 
Applied 


Number 
Admitted 


Number 
Appearing 


Number 
Passing 


POSITIONS  COMMON  TO 
TITO  OR  MORE  AGENCIES 


Accountant  II 

8 

7 

7 

6 

Accountant  I 

31 

27 

22 

17 

Clerk  III 

96 

271 

1408 

71 

217 

1400 

66 

185 

1308 

56 

Clerk  II 

140 

Clerk  I 

1030 

Tab.  Equipment  Opr.  II 

1 

1 

0 

-- 

Tab.  Equipment  Opr.  I 

6 

5 

3 

3 

Key  Punch  Operator  II 

3 

3 

3 

3 

Key  Punch  Operator  I 

9 

9 

9 

1 

Clerk- Typist  II 

340 

305 

272 

212 

Clerk-Typist  I 

1551 

1540 

1438 

1151 

Secretary  I 

117 

89 

75 

71 

Clerk-Stenographer  II 

203 

188 

163 

141 

Clerk-Stenographer  I 

985 

980 

921 

742 

TOTALS 


5029 


4842 


4472 


3573 


13 


Positions 


Number 
Applied 


Number 
Admitted 


Number 
Appearing 


Number 
Passing  \/ 


II 
I 


STATE  AND  COUNTY 
WELFARE  DEPTS.  ONLY 

Research  Analyst 
Statistician  I 
Coord.  Work  Exp.  Prog. 
Pro j .Supr. , Work  Exp.  Prog. 
Dir.  Staff  Development 
County  Director  IV 
County  Director  III 
County  Director 
County  Director 
Caseworker  III 
Caseworker  II 
Casevjorker  I 
Social  Work  Trainee 
Field  Supervisor,  C.U.S. 

Child  Welfare  Wrkr.  Ill 

Child  Welfare  Wrkr.  it' 

Child  Welfare  Wrkr.  I 

Child  Welfare  Aide 

Counselor,  Serv.  for  Blind 
Day  Care  Consultant 
Day  Care  Aide 
Licensing  Consultant 

TOTALS 


1 
2 

2 
8 
1 
1 
2 
2 
3 
3 
6 
202 
33 
4 


2 

4' 

"ii"' 


86 

i" 

i" 

3" 

1 


379 


0 
2 
1 
7 
1 
1 
2 
2 
3 
3 
4 
177 

31 
4 
2 
3 
5 

76 

1 

0 

2 

1 

328 


2 

1 

7 

1 

1 

2 

2 

3 

2 

3 

154 

30 

4 
...  ^... 


3 

3' 

68 
I" 


292 


2 
1 
5 
1 
1 
2 
2 
3 
2 
3 
144 
25 
4 
2 


3 

3" 

T 


270 


STATE  AND  COUNTY 
HEALTH  DEPTS.  ONLY 


Administrative  Aide  I 
Dental  Hygienist 
P.  H.  Engineer  I 
Sanitarian  III 
Sanitarian  II 
Sanitarian  I 
Sanitarian  Helper 
Bac teriologis t  IV 
Bacteriologist  II 
Bac teriologis t  I 
Laboratory  Technician 
Laboratory  Helper  II 
Laboratory  Helper  I 
P".  H.  Nurse  III 
P.  H.  Nurse  II 

P.  H.  Nurse I 

Reg.  Prof.  Nurse 

Licensed  Practical  Nurse 

X-Ray  Technoiogist 

Attendant 

Hosp.  Facilities  Cons.  II 

Hosp.  Facilities  Cons.  I 


2 

1 

1 

1 

1 

1 

1 

1 

2 

2 

0 

— 

1 

1 

1 

1 

2 

2 

2 

2 

12 

11 

7 

6 

3 

3 

3 

3 

1 

1 

1 

1 

4 

3 

3 

3 

5 

4 

4 

4 

16 

15 

10 

g 

18 

18 

17 

16 

23 

23 

20 

17 

1 

1 

1 

1 

1 

1 

1 

1 

17 

15 

14 

13 

32 

32 

31 

28 

4 

4 

3 

2 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

4 

3 

3 

1 

14 


IAQIjC      XV,      V^UIN  1  ilNUCU 


Positions 


Number 
Applied 


Number 
Admitted 


Number 
Appearing 


Kuuii^tr 
Passing  1/ 


STATE   AND   COUNTY 

IiEALTi:  DEPTS.    ONLY    (Cont'd) 

Health  Educator  III 
Health  Educator  II 
Health  Educator  I 
P.  H.  Field  Representative 

TOTALS 


161 


151 


133 


119 


UNEMPLOYMENT  COMPEN- 
SATION COMMISSION  ONLY 

Labor  Market  Analyst 

Chief  of  Contributions 

U.  I.  Field  Representative 

Claims  Examiner 

Manager  II 

Manager  I 

Supervising  Interviewer 

Interviewer  II 

Interviewer  I 

Clerk- Intervievjer 

Community  Employment  Tech. 

Job  Corps  Opportunity  Spec. 

Employment  Counselor 

Emp loyme n t  Cqunse lor  Tr . 

TOTALS 


1 

r 

3" 

2 

21 
145 

14 


1 

1" 

6 
78 

282 


1 
1 
3 
2 

20 
138 

13 
1 
1 
4 

63 

250 


1 

i 

2 

2 

20 

120 

11 

1 

I 

4 

58 

224 


1 

l" 

2 

2 

16 

99 

5 

1 

1 

4 

46 

181 


DEPT.  OF  MENTAL 
HYGIENE  ONLY 

Clinic  Secretary 

TOTALS 


CIVIL  DEFENSE 
AGENCY  ONLY 

Field  Coordinator 
Radiological  Defense  Off. 
Training  Oper.  Officer 
Electronics  Technician 
Deputy  Local  C. p. Director 

TOTALS 


21 
1 
2 
2 
1 

27 


20 
1 
2 
1 

_0 

24 


19 
1 
2 
0 


22 


16 
1 
2 


19 


,  /   n     ^  T.   •     Number  Passing 

1/     Percent  Passing  =  ,^ 

Number  Appearing 


15 


TABLE  V 

RESULTS  OF  PERFORMANCE  TESTS 
July  1,  1966  -  June  30,  1967 


Position 


Clinic  Secretary 
Secretary  I 
Clerk-Stenographer  11 
Clerk-Stenographer  I 
Clerk- Typ i s t  II  "  .1.1  'Z 
Clerk-Typist  I 
Key  Punch  Opr.  11 
Key  Punch  Opr.  I 
Clerk- Interviewer 

TOTALS 


Number 
Scored 


2276 


Number 
Passing 


4 

2 

71 

63 

138 

109 

711 

615 

210 

•       173 

1133 

960 

3 

3 

1 

6 

5 

; 4 

1929 


TABLE  VI 

PvESULTS  OF  UNASSEMBLED  EXAMINATIONS 
July  1,  1966  -  June  30,  1967 


Position 


Hqtnemaker 
Physician,  Special 
Physician,  General 
Bacteriologist  V 
Speech  &  Hear.  Ther.  II 
Emerg.  Health  Plan.  Adv. 
Psychologist  II  (DH) 
Psychologist  I  (DH) 
Social  Uorker  (DH) 
Psychologist  III 
Psychologist  II 
Psychologist  Assistant 
Psych.  Soc.  Worker  IV 
Psych.  Soc.  Worker  III 
Psych.  Soc.  Worker  II 
Social  Work  Aide 
Social  Work  Interne 


Number 
Applying 


TOTALS 


18 
1 
1 
1 
1 
6 
1 
3 
1 
2 
3 
1 
1 
1 
2 
8 
1 

52 


Number 
Passing 


17 
1 
1 
1 
0 
5 
1 
2 
0 
2 
3 
1 
1 
1 
1 
8 
1 

46 


16 


TABLE  VII 

APPOINTMENTS 
July  1,   1966  -  June  30,   1967 


TYPE  OF 

NUMBER  OF  APPOINTMENTS                 i  PERCENT 

APPOINTMENT      CA   i  CD     DMH     P17     DH     UCC   :   TOTAL      ^  OF  TOTAL 

Probationary   i   0      6   j   8 
Temporary      1   0      0   13 

104 
16 

60 
13 

36      214         66.7 
5   !    37         11.5 

Emergency        1      0 
Provisional       0      0 
Re-employment  ;   0   |   0 

Exempt } _0 \ J3 

TOTALS    1   I   i  29 

0 
1 

0 

....  _2 

14 

3 

7 

12 

_0 

142 

1 
4 
6 

_4 
88 

0        5       1    1.6 
0   1    12          3.7 
0   1    18          5.6 
6   i    35         10.9 
47      321       :  100.0 

TABLE  VIII 

PROVISIONAL  AND  EMERGENCY  APPOINTMENTS 
July  1,  1966  -  June  30,  1967 


ACTION 


CA 


CD 


AGENCY 


DMH 


PI-J 


DH 


UCC 


TOTALS 


Number 

Appointed 


10 


17 


Number 
Examined 


Numbe  r 

Made  Prob. 


17 


TABLE  IX 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING  TO  STATUS 
June  30,  1967 


NUMBER  OF 

EMPLOYEES 

PERCENT 

STATUS 

CA 

;  CD 

:  DMH 

;   PW 

DH      UCC 

;   TOTAL 

OF  TOTAL 

Permanent  and 

Probationary  . 

1 

16 

21 

365 

197      286 

886 

91.9 

Temporary 

0 

0 

0 

11 

5        4 

20 

2.1 

Provisional 

0 

0 

0 

1 

1        0 

2 

0.2 

Exempt       I 

1 

i 37 

_1 

_2 

7       8 

56 

5.8 

TOTALS 

2 

53 

22 

379 

210      298 

964 

100.0 

TABLE  X 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING 
TO  SALARY  INTERVAL  AT  VJHICH  PAID 
June  30,  1967 


SALARY 

NUMBER  OF  EMPLOYEES 

PERCENT 

INTERVAL 

;  CA 

CD 

i  DMH 

R-J 

DH    ■   UCC 

TOTAL 

OF  TOTAL 

Minimum 
Intervening 

i 0 

1 

6 
10 

0 
12 

61 
152 

45      43 
135      65 

155 
375 

16.1 
38.9 

Maximum 

0 

0 

2 

106 

23   ;  102 

233 

24.2 

Longevity 
Exempt 

0 

J _1.. 

2 

0 
37 
53 

7 

.1 _1 

22 

58 

_2 

379 

0      80 

_7 ) _8 

210      298 

145 
56 

15.0 
5.8 

TOTALS 

964 

100.0 

18 


TABLE  XI 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING 
TO  LENGTH  OF  SERVICE 
June  30,  1967 


Does  not  include  exempt  employees. 


TABLE  XII 

PERCENT  OF   TUPvNOVER 

CLASSIFIED   EMPLOYEES 

July   1,    1966   to  June   30,    1967 


YEARS 

OF 
CE 

NUMBER 

OF  EMPLOYEES 

'   PERCENT 

SERVl 

CA 

CD 

DMH 

F'    .   DH 

UCC 

TOTAL 

OF  TOTAL 

0.0 

-   0.9 

0 

4 

6 

106      50 

36 

202 

22.2 

1.0 

-   1.9 

1 

4 

1 

67      32 

30 

135 

14.9 

2.0 

-   2.9 

0 

4 

3 

30    :   16 

16 

69 

7.6 

3.0 

-  3.9 

0 
0 

0 

3 

4 

1 

22    ■      19 
11    '   9 

7 
20 

52 

i  ■  5:7 

4.0 

-  4.9 

44 

4.9 

5.0 

-   5.9 

0 

0 

0 

15      12 

26 

53 

i    5.8 

6.0 

-  6.9 

0 

1 

3 

11       7 

19 

41 

4.5 

7.0 

-  7.9 

0 

0 

2 

6      4 

13 

25 

2.8 

8.0 

-  8.9 

0 

0 

0 

9      4 

12 

25 

i    2i.8 

9.0 

-  9.9 

-  14.9 

0 
0 
0 

0 
0 

6 

1 

0 

: 6 ]■ 

14      7 
38    :   19 
19      16 

20 

42 

L    ^-6..   .  . 

10.0 

92 

1  io.l 

15.0 

-  19.9 

24 

59 

I    6.5 

20.0 

and  Over 

0 

0 

0 

29      8 

32 

69 

1    7.6 

TOTALS 

1 

16 

21 

377     203 

290 

908 

!  100.0 

AGENCY 


NUMBER  OF 
SEPARATIONS 


AVERAGE  NUMBER 
EMPLOYED 


PERCENT  OF 
TURNOVER 


Commission  on  Aging 
Civil  Defense  Agency 
Department  of  Mental  Hygiene 


1 

14 


Does  not  include  exempt  employees, 


15 
25 


100.0 


6.7 
56.0 


State  and  County  Uelfare  Depts. 

111 

348 

31.9 

State  and  County  Health  Depts. 

76 

204 

37.3 

Unemployment  Comp.  Coram. 

38 

286 

13.3 

All  Agencies 

241 

879 

27.4 

19 


TABLE  XIII 

LENGTH  OF  SERVICE  OF  TIME  OF  SEPARATION 
July  1,  1966  -  June  30,  1967 


YEARS  OF 

NUMBER  OF  SEPARATIONS 

:  PERCENT 

SERVICE 

;cA 

;   CD 

DMH 

PU 

DH 

ucc 

TOTAL 

'     OF  TOTAL 

0.0  -   0.9 

\  1 

0 

8 

57 

36 

11 

113 

46.9 

1.0  -   1.9 

i  0 

1 

1 

16 

15 

9 

42 

J  17.5 

2.0  -   2.9 

\    0 

0 

1 

12 

9 

3 

25 

\         10.4 

3.0  -   3.9 

0 

0 

0 

4 

3 

2 

9 

3.7 

4.0  -  4.9 

:  0 

0 

1 

2 

4 

3 

10 

4.2 

5.0  -   5.9 

'    0 

0 

1 

3 

2 

3 

9 

3.7 

6.0  -  6.9 

0 

0 

0 

2 

1 

0 

3 

1.2 

7.0  -   7.9 

0 

r  0 

0 
0 

0 
0 

2 
0 

0 

1 

0 

2 

] 0.-8 

8.0  -  8.9 

3 

A 

i.7 

9.0  -  9.9 

0 

■   0 

0 
0 

0 

1 

2 

4'" 

0 

! 5 

1 

I    3 

:i::::m:zz 

10.0  -  14.9 

1 

1      ii 

r      4.6 

15.0  -  19.9 

0 

0 

'  .-ill 

1 

2 

0 

0 

"3 

1.2 

20.0  and  Over 

. ,  _0 

_5.. 

; _0 ,. 

_2 

7 

2.9 

TOTALS 

1  1 

1 

■  14 

Ill 

;    76 

38 

241 

100.0 

Does  not  include  exempt  employees, 


TABLE  XIV 


TYPES  OF  SEPARATIONS 
July  1,  1966  -  June  30,  1967 


TYPE  OF 

CA 

CD 

DMH 

PW 

DH 

UCC 

SEPAPvATION 

OTHER 

STAT 

OTHER 

STAT; 

OTHER 

:  STAT 

OTHER 

STAT 

OTHER 

STAT 

OTHER 

Resignation 

0 

1 

0 

7 

0 

85 

3 

63 

0 

31 

0 

Dismissal 

Probationary 

-- 

0 

- 

0 

- 

0 

- 

0 

- 

0 

- 

Permanent 

— 

0 

- 

0 

- 

0 

- 

1 

- 

0 

- 

Lay  Off 

0 

0 

0 

0 

0 

0 

0 

3 

0 

0 

0 

Retirement 

0 

0 

0 

1 

0 

3 

0 

0 

0 

2 

0 

Non-Status 

Appt.  Term. 

1 

- 

0 

- 

5 

- 

18 

- 

8 

- 

5 

Other 

0 

1 

.  _0 

1 

10 

10 

_1 

9 

J) 

5 

.   2 

0 

0 

_1 

9 

_0 

33 

0 

TOTALS 

':            90 

21 

67 

5 

Status  Employees  -  Permanent  and  Probationary. 
Includes  exempt  employees. 


20 


TABLE  XV 

SALARY  DISTRIBUTION  BY  INDIVIDUALS* 
June  30,  1967 


AGENCY 

'     CA 

CD 

DIIH 

P!J 

DH 

ucc 

TOTAL 

MONTHLY  RATES 

NUMBER 

PERCENT 

201  -   250 

0 

0 

0 

2 

0 

0 

2 

0.2 

251  -   300 

1     0 

3   1 

0 

43 

3 

15 

64 

i 

7.0 

301  -   350 

0 

0 

0 

57 

1   29 

i i 

18 

104 

11.5 

351  -  400 

1 

0 

3 

17 

\      24 

16 

61 

6.7 

401  -  450 

0 

1 

3 

68 

1   29 

10 

111 

12.2 

451  -   5G0 

0 

0 

3 

46 

1   28 

29 

106 

11.7 

501  -  550 

0 
0 

1 

0 
4 
2 

0 

41 

i   19 

34 

95 

10.5 

551  -  600 

0 
3 

49 
21 

\      11 
12 

14 
47 

74 
87 

8.2 

601  -  650 

0 
0 

9.6 

651  -  700 

0 

14 

8 

20 

44 

J ^.:8 

701  -  750 

0 

^ 

1 

1 

1   1° 

34 

50 

'r 

5.5 

751  -  800 

0 

■  i 

0 

2 

11 

6 

12 

31 

3.4 

801  -  850 

0 

0 

1 

1 

4 

19 

25 

i 

2.8 

851  -  900 

0 

0 

1   3 

5 

6 

7 

1     21 

2.3 

901  -  1000 

0 

1 

0 

1 

6 

7 

15 

1.7 

1001  -  1100 

0 

1     0 

0 

0 

3 

6 

9 

1.0 

1101  -  1200 

0 

0 

■■■? 

0 
0 

0 
0 

0 
0 

0 
2 

0 
2 

0 

4 

0.0 

1201  -  1300 

0.4 

1301  -  1400 

0 

j   0 

0 
0 

0 
0 

0 
0 

J I 

1 

0 

1 

0.1 

1401  -  1500 

[   q 

1 

0.1 

1501  -  1600 

0 

0 

2 

0 

0 

0 

2 

0.2 

1601  -  1700 

0 

0 

j _0 

21 

0 

377 

,; _1 

203 

0 

1 

J    0-1 

TOTALS 

1 

16 

290 

908 

100.0 

''•Part-time  employees  are  listed  at  the  full-time  rate.   (Does  not  include  exempt 
employees . )  21 


TABLE  XVI 

DISTRIBUTION  OF  EMPLOYEES 

ACCORDING  TO  AGE 

June  30,  1967 


PERCENT 

AGE 

CA 

CD 

DMH 

PVJ 

DH 

ucc 

;  TOTAL 

;   OF  TOTAL 

16   - 

20 

0 

1 

0 

25 

13 

18 

57 

6.3 

£.L             " 

25 

1 

0 

3 

81 

26 

18 

129 

14.2 

26   - 

30 

0 

0 
2 

3 
3 
1 

47 
31 

26 

23 

13 
20 

23 
36 
42 
57 

96 

85 

1     89 

121 

10.6 

31   - 

35 

0 

9.4 

36  - 

40 

0 

0 
3 

9.8 

41  - 

45 

0 

6 

26 

29 

13.3 

46  - 

50 

0 

4 

2 

44 

26 

48 

124 

13.6 

51  - 

35 
60 

0 
0 

5 

1 

1 
2 

31 
39 

21 
20 

24 
20 

82 
82 

9.0 

56  - 

9.0 

61  - 

65 

0 

0 

0 

24 
3 

9 
3 

4 

d 

37 
6 

4.1 

66  and 

Over 

0 

0 

0 

0.7 

Median 

Age 

25 

46 

41 

37 

\      42 

41 

40 

Average  Age 

25 

45 

39 

38 

41 

40 

39 

)oes  not  include  exempt  employees. 


TABLE  XVII 

SALARY  INCREASES,  PROMOTIONS,  ACCESSIONS  AND  SEPARATIONS 
July  1,  1966  -  June  30,  1967 


Salary 

Salary 

Promotions  of 

Adjust- 
ments 

Advance- 
ments 

Permanent 
Employees  1/ 

Separations 

Position 

i  Accessions  Status  2/i  Other 

COMMISSION  ON  AGING 

Secretary 



1 

■^^- 

1     1         11 

TOTALS 

0 

1 

0 

1      1           i    1 

CIVIL  DEFENSE  AGENCY 


Deputy  Director 
Field  Coordinator 

1 
2 

1 

Rad.  Defense  Officer 

1 

Public  Inf.  Officer 

1 

Training  &  Opr.  Off. 
Admin.  Aide 

1 

Fiscal  Officer 

1 

Secretary 

1 

Clerk-Stenc.  I 

CD.  Coord.  Hgwy. 
Clerk-Typist  i" 

TOTALS 


22 


TABLE  XVII,  Continued 


Salary    Salary 


Promotions  of 


Position 

Adjust- 
ments 

Advance- 
ments 

Permanent 
Employees  \l 

Ace 

essions 

Separations 
Status  2/  Other 

DEPARTMENT  OF 
MENTAL  ITxGIENE 

j         1 

Dir.  of  Community  Serv. 
Psychia tris t ,  Bd .  Cer t . 
Psychologist  IV 
Psychologist  III 
Psychologist  II 
Psychologist  Trainee 
Psychology  Assistant 
Psych.  Soc.  Worker  IV 
Psych.  Soc.  Worker  III 
Psychi.  Soc.  Worker  II 
Social  Work  Aide 
Social  Work  Interne 
Clinic  Secretary 

TOTALS 


21 


1 
1 
3 
1 
_2 

12 


STATE  AND  COUNTY 

T-JELFARE  DEPTS  . 

Dir.  Div.  Stat.  &  Res. 

1 

Research  Analyst 

1 

Statistician  I 

1 

2 

Tab.  Equip.  Opr.  II 

1 

Tab.  JEquip.  Opr.  I 

1 

2 

Dir. ,  Div.  of  Finance 

1 

Accountant  IV 

1 

Accountant  III 

1 

Accountant  I 

2 

1 

Purch.  &  Off .Serv.Supr. 

1 

Clerk  ill 

1 

Clerk  II 

5 

8 

Exec. Secretary,  Personnel 

1 

Secretary  I 

5 

3 

Clerk-Steno.  Ill 

3 

2 

Clerk-Steno.  II 

10 

12 

Clerk-Steno.  I 

57 

45 

Clerk-Typist  I 

34 

45 

5ir. Staff  Development 

1 

1 

Staff  Devel.  Asst. 

1 

2 

Dir.Div.Fam.  Services 

1 

Asst. Dir. Div.  F.  S. 

1 

Field  Supr. ,  F.  S. 

6 

Co.  Director  IV 

3 

Co.  Director  III 

2 

Co.  Director  II 

25 

6 

Co.  Director  I 

7 

7 

Case  Reviewer 

2 

1 

1 

1 

. 

2 

3 

1 

24 
25 

18 
10 

4 
6 
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TABLE  XVII,  Continued 


Position 

Salary 
Adjust- 
ments 

Salary 
^  Advance- 
i  ments 

Promotions  of 
Permanent 
Employees  1/ 

Separations 
Accessions  Status  2/  Other 

AND  COUNTY 
RK  nKPTS  .  rcont.  ■> 

;                     ;                  i 

Caseworker  III 
Casevrorker  II 
Caseworker  I 
Social  Work  Trainee 
bir,  biv.  C.W.S. 
Field  Supr.,C. U.S. 
Child  Welfare  Urkr . Ill" 
Child  Welfare  Wrkr. II 
Child  Welfare  Wrkr.  I 
Child  Welfare  Aide 
Licencing  Consultant 
Licensing  Aide 
Day  Care  Aide 
Dir.,  Serv.  for  Blind 
Couns.  Serv.  for  Blind 
Home  Teacher  Counselor 
Dir.  Div.  of  Claims 
Coord.  Work  Exp. Program 
P.^o j- Sup r. Work ^^E^  . Prog . 

TOTALS 


4 

28 

69 

9 

1 

6 

2 

7 

6 

16 


332 


11 

88 


2 

3 

1 

27 


1 
276 


1 

2 

4 

56 

31 

10 

\       2 

1 

1 

1 

14 

9 

52 


_3 

142 


90 


10 


21 


STAT;-  AND  COUNTY 
HEALTH  DEPTS. 


P.  H.  S..atistician  III 

i-i 

P.  H.  Statistician  I 

1 

Administrative  Officer 

1 

Accountant  II 

1 

Accountant  I 

Admin.  Aide  I 

Acct.  Clerk-Typist 

1 

Clerk  II 

3 

Clerk  I 

2 

Secretary  II 

1 

Secrei.ary  I 

1 

4 

Clcrk-Sieno.  II 

1 

17 

Clerk-Steno.  I 

10 

Clerk -Typist  II 

2 

6 

Clerk- i^ pis  t  I 

6 

Dir.  Med  Facil.  Cert. 

1 

P.  K.  P'lysician  III 

1 

P.  ii.  Pi.ysician  II 

1 

P.  H.  Physician  I 

1 

Phycician- Special 

1 

4 
3 

2 
7 
14 
8 
4 


2 
13 
8 
6 
3 
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TABLE  XVII,  Continued 


Position 


Salary 
Adjust- 
ments 


Salary 
Advance- 
ments 


Promotions  of 
Permanent 


Separations 


Employees  1^/  Accessions  Status  ll   Other 


STATE  AND  COUNTY 
HEALTH  DEPTS.  (cont.)'^ 

Physician-General 

P.  H.  Dentist  II 

Dentist 

P.  H.  Engineer  III 

Chemist  III 

Chemist  II 

Sanitarian  IV 

Sanitarian  III 

1 

Sanitarian  II 

Sanitarian  I 

1 

Sanitarian  Helper 

Bacteriologist  IV 

1 

Bacteriologist  II 

2 

Bacteriologist  I 

Lab.  Technician 

2 

Lab.  Helper  II 

2 

Lab.  Helper  I        \ 

2 

Nutritionist 

1 

P.  H.  Nurse  V 

1 

1 

P.  H.  Nurse  IV 

7 

7 

P.  H.  Nurse  III 

5 

5 

P.  H.  Nurse  II 

10 

9 

P.  H.  Nurse  I 

12 

7 

Reg.  Prof.  Nurse 

12 

13 

Attendant 

1 

Dir.  Hosp.  Facilities 

1 

Bldg.Constr.Cons.  II 

1 

Bldg.  Cons tr. Cons.  I 

1 

Hosp.  Facil.  Cons.  I 

1 

Physical  Ther.  II 

1 

Occup.  Therapist  I 

1 

Speech  &  Hear. Ther.  IV 

1 

Speech  &  Hear. Ther.  Ill 

2 

Speech  b.   Hear. Ther.  II 

3 

Health  Educator  IV 

1 

Health  Educator  III 

3 

Health  Educator  II 
Health  Educator  I 
Emerg.  Health  Plan  Adv. 
Psychologist  II 
Dietary  Consultant 
Virologist  II 
P.H.  Biologist  II    \ 
P.H.  Social  Horker  11^ 

TOTALS 


54 


1 
1 

1 
_1 

147 


12 


84 


67 
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TABLE  XVII,  Continued 


Position 


Salary 
Adjust- 
ments 


Salary 
Advance- 
ments 


Promotions  of 
Permanent 


Separations 


Employees  1^/  i  Accessions  ; Status  2/;  Other 


UNEMPLOYMENT  COMPEN- 
SATION COMMISSION 


Chief,  Research  &  Anal. 

1 

Supr.  Machine  Opr. 

1 

Statistician 

2 

Labor  Market  Analyst 

4 

2 

Tab.  Equip.  Opr.  II 
Tab.  Equip.  Opr.  I 
Supr.  Key  Punch  Opr. 
Key  Punch  Opr.  II 
key  Punch  Opr.  I 
Fiscal  &  Personnel  Off. 

2 
2 
1 
5 
2 
1 

1 

1 
3 
4 

Chief  of  Contributions 

1 

Accountant 

1 

Cashier 

1 

Supr.  Tax  Examiner 

1 

1 

Tax  Examiner 

3 

3 

Exp.  Rating  Supr. 

Clerk  in 

Clerk  li 

Cierkl"' ' 

1 

16 

14 

2 

1 

3 

7 

12 

15 

12 

1 

Cr'-r^tary  11 
SeGretary  I 
Clerk- Steno.  II 
Clerk-Steno.  I 

1 

4 

11 

14 

Clerk-Typist  II 
Clerk- Typist  I 
U,  I.  Director 

3 

19 

1 

6 

23 
1 

U.  T.  Field  Rep. 
Chief  of  Benefits 

11 

1 

7 

Supr.  Claims  Examiner 

2 

1 

Claims  Examiner 

4 

Claims  Investigator 
U. I.  Analyst 

1 
1 

E.  S.  Director        ^ 

1 

Field  Supervisor 
Manager  III 
Manager  11 
Manager  Jl  '' 
Supr.  interviewer 
Interviewer  II 

3 

2 

5 

16 

7 
52 

1 
1 

1 
14 

5 
16 

Interviewer  I 
Clerk- interviewer 

15 
9   ' 

25 
2 

7 
18 
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TABLE  XVII,  Continued 


Salary 
Adjust- 
ments 

Salary 
Advance- 
ments 

Promotions  of 
Permanent 
Employees  1/ 

Accessions 

Separations 

Position 

Status  2/  Other 

UNQIPLOYMENT  COMPEN- 
SATION COMMISSION  (cont 

) 

1 

j 

Vet.  Employ.  Rep. 
Assistant  Manager 
Employ.  Counselor 
Employ.  Counselor  Tr. 
Supr.  SpecAppl.  Serv. 
Teacher  Placement  Off. 
Chief  Farm  Placement 
Defense  &  Mob.  Coord. 
Train.  &  Info.  Officer 
Personnel  Assistant 
Placement  Officer 
Claims  Analyst  E.  S. 
Chief  of  Appeals 
Appeals  Referee 
Comm.  Empl.  Prog.  Supr. 
Comm.  Employ.  Tech. 
Job  Corps  0pp.  Spec. 

TOTALS 


7 

2 

9 

14 


282 


14 

23 

2 

1 

1 


224 


15 


10 


32 


41 


33 


\/      Indicates  position  to  which  promoted. 
2/     Probationary  and  Permanent 

Does  not  include  exempt  employees. 
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TABLE  XVIII 
CLASSIFIED  POSITIONS 


Title  of  Position 


Number  Different 

Employed         Individuals     Salary  Range  6-30-67 
June  30,  1967         In  Year       Minimum      Maximum 


COMMISSION  ON  AGING 
Secretary 


2      \     $   360.00 


Average  number  of  classified  employees  on  payroll  -  1. 


CIVIL  DEFENSE 
AGENCY 

Deputy  Director 
Field  Coordinator 
Rad.  Defense  Officer 
Public  Info.  Officer 
Training  &  Oper.  Off. 
Administrative  Aide 
Fiscal  Of i icer 
Secretary 

C le rk- Stenographer  I 
CD  Coordinator,  Highway 
Clerk- Typist  I 


Average  number  of  classified  employees  on  payroll  -  15. 


DEPARTMENT  OF 
MENTAL  HYGIENE 

Dir.  of  Comm.  Serv. 
Psychiatrist,  Bd.  Cert. 
Psychologist  IV 
Psychologist  III 
Psychologist  II 
Psychologist  Trainee 
Psychology  Assistant 
Psych.  Soc.  Worker  IV 
Psych.  Soc.  Worker  III 
Psych.  Soc.  Worker  II 
Social  Work  Aide 
Clinic  Secretary 


$  450.00 


$  910.58   i  $1194.83 

641.33 i  837.08 

701.75   \  917.75 

701.75   1 917.75 

701.75   !  917.75 

250.00 ;■  375:00 

488.92  ■ 637.42 
398.00 518.00 

300.00  400.00 
600.00 715.00 
300.00 : 400.00 


1 

$1525.00 

\    $1710.00 

3 

"   1420.00 

1595.00  1/ 

2 

820.00 

970.00 

3 

730.00 

880. 00 

2 

600.00 

730.00 

2 

460.00 

575.00 

1 

360.00 

■    460.00 

3 

675.00 

I 820.00 

2 

650.00 

; 790.00 

2 

575.00 

7OO.OO 

4 

360.00 

460. OG 

9 

360.00 

^    460.00 

Average  number  of  classified  employees  on  payroll  -  25. 


STATE  AND  COUNTY 
WELFARE  DEPTS. 


Dir.  Div.  Stat.  &  Res.      1 1,. 

Research  Analyst  I 0 
Statistician  I  j 1 
Tab.  Equip.  Opr.  II  ] 1 
Tab.  E^uip.  Opr.  I \ 1 


$  690.00 
555.00 
465.00 
515.00 
435.00 


845 . 00 
680.00 
565.00 
630 . 00 
535.00 
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TABLE  XVIII,  Continued 


Titlfe  of  Position 


STATE   AND   COUNTY 
I7ELFARE   DEPTS  . 

Dir.  Div.  of  Finance 
Accountant  IV 
Accountant  III 
Accountant  I 
Purch.  &   Off.  Serv.  Supr. 

Clerk  III 

Clerk  II 

Exec.  Secretary,  Personnel 

Secretary  I 

Clerk-Steno.  Ill  (County) 

Clerk-Steno.  II 

Clerk-Steno. 1 

Clerk-Typist  I 

Dir.  Staff  Development 

Staff  Development  Asst. 

Dir.  Div.  Fam.  Serv. 

Asst.  Dir.  Div.  F.  S. 

Field  Supr. ,  F.  S. 

Ccunty  Director  IV 

County  Director  III 

County  Director  II 

County  Director  I 

Case  Reviev;er 

Casexjorker  III 

Caseworker  II 

Caseworker  I 

Social  Work  Trainee 

Dir.  Div.  C.W.S. 

Field  Supervisor,  C.W.S. 

Child  Welfare  Worker  III 

Child  Welfare  Worker  II 

Child  Welfare  Worker  I 

Child  Welfare  Aide 

Day  Care  Aide 

Licensing  Consultant 

Licensing  Aide 

Dir.  Serv.  for  Blind 

Counselor,  Serv.  for  Blind 

Home  Teacher  Counselor 

Dir.,  Div.  of  Claims 

Coord.,  Work  Exp.  Prog. 

Proj .  Supr. Work  Exp. Prog. 


Number 

Employed 

June  30,  1967 


1 
1 
1 
3 
1 
1 
4 
1 
6 
5 
10 
63 
38 
1 
1 
1 
1 
6 
3 
3 
22 
9 
2 
5 
29 
86 
9 
1 
6 
3 
11 
2 
24 
0 
1 
3 
1 
3 
1 
0 
1 
3 


Different 

Individuals 

In  Year 


1 

1 

1 

3 

1 

1 

5 

1 

7 

5 

18 

90 

62 

1 

1 

1 

1 

6 

4 

4 

28 

10 

3 

6 

35 

123 

19 

1 

8 

3 

14 


32 
2 
1 
3 
1 
3 
1 
1 
2 
4 


Salary  Range  6-30-67 
Minimum     Maximum 


690.00   : 

$  845.00 

555.00  ' 

680.00 

515.00   : 

630.00 

455.00   i 

555.00 

485.00   i 

595.00 

380.00 

460.00 

355.00 

430.00 

485.00   ; 

595.00  2/ 

390.00 

475.00 

360.00 

435.00 

360.00   ; 

435.00  3/ 

325.00   i 

400.00  3/ 

310.00 

385.00  3/ 

690.00 

845.00 

655.00 

795.00 

730.00   i 

895.00 

690.00   i 

845.00 

625.00 

760.00 

550.00 

675.00  4/ 

515.00 

630.00  4/ 

485.00 

595 . 00  4/ 

460.00   ' 

560.00  4/ 

485.00 

595.00 

525.00 

640.00 

460.00 

560.00  4/ 

420.00 

515.00 

320.00 

730.00 

895.00 

625.00 

760.00 

525.00 I 

640.00 

500.00   : 

610.00 

460.00 

560.00 

420.00 

515.00 

535.00 

660.00 

420.00 

515.00 

690.00 

845.00 

515.00 

630.00  4/ 

515.00   ' 

630.00 

690.00 

845.00 

525.00 

640.00 

Average  number  of  classified  employees  on  payroll 


348, 
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TABLE  XVIII,  Continued 


Title  of  Position 


Number 

Eirployed 

June  30.  1967 


Different 

Individuals 

In  Year 


Salary  Range  6-30-67 
Minimum     Maximum 


STATE  AND  COUNTY 
HEALTH  DEPARTMENTS 


P.  H.  Statistician  III 
P.  H.  Statistician  I 
Administrative  Officer 
Administrative  Aide  I 
Accountant  II 
Accountant  I 
Acct.  Clerk-Typist 
Key  Punch  Operator  I 

Clerk  ^11  '1.1 ',. 

Clerk  I 
Secretary  II 
Secretary  I 

Clerk-Steno.  n~ 
Clerk-Steno.  I 
Clerk-Typist  II 

Clerk-Typist  l'  1  ', 

Mult.  Mach.  Opr.  31 

Dir.  Med.  Facil  .  Cert. 

P.  H.  Physician  III 

P.  H.  Physician  II 

P.  H.  Physician  I 

Physician,  General 

P.  H.  Dentist  II 

Dentist 

P.  H.  Engineer  V 

P.  H.  Engineer  III 

Industrial  Hygiene  Engineer  II 

Chemist  III 

Chemist  II 

Sanitarian  IV 

Sanitarian  III 

Sanitarian  II 

Sanitarian  I 

Sanitarian  Helper 

Bacteriologist   IV 

Bacteriologist  III 

Bacteriologist  II 

Bacteriologist  I 

Lab.  Technician  I 

Lab.  Helper  11 " 

Lab.  Helper  I 
Nutritionist 
P.  H.  Nurse  V 


1 
1 
1 
1 
1 
0 
2 
1 
6 
1 

~  i 

7 

15 

11 

11 

4 

1 

1 

1 

1 

1 

0 

0 

i 
1 

3 
1 
1 
1 
1 
5 
5 
4 
2 
1 
1 
5 
0 
3 
1 
2 
1 
1 


1 
1 
1 
1 
1 
1 
2 
1 
8 
5 
1 
13 
30 
22 
20 
11 
1 
1 
1 
1 
1 
1 
1 
1 
1 
3 
1 
1 
1 
1 
5 
6 
7 
2 
1 
I 
5 
2 
7 
3 
3 
1 
1 


800.00  $  950.00 

480.00  600.00 

830.00  980.00 

460.00  '    575.00 

525.00  650.00 

460.00  575.00 

360.00  460.00 

310.00  ^00.00 

340.00  :    440.00 

310.00  ■    400.00 

440.00  550.00 

380.00  '    480.00  5/ 

340.00  "    440.00  5/ 

310.00  :    400.00  5/ 

310.00  ^    400.00  5/ 

280.00  I    360.00  5/ 

420.00  i    525.00 

1390.00  :    1605.00 

1390.00  1605.00  6/ 

1275.00  1470.00  6/ 

1170.00  1350.00  6/ 

1070.00  \        1240.00 

1100.00  I    1275.00  6y 

920.00  1070.00 

1040.00  1205.00 

830.00  980.00 

920.00  :   1070.00 

740.00  890.00 

575.00  \           710.00 

740.00  890.00 

625.00  770.00 

525.00  ^    650.00  5, 

480.00  "\          600.00  5 1 

420.00  '    525.00  5/ 

860.00  1010.00 

625.00  '          770.00 

550.00  ■    680.00 

480.00  600.00 

360.00  460.00 

310.00  400.00 

270.00  340.00 

625.00  :    770.00 

830.00  980.00 
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TABLE  XVIII,  Continued 


Title  of  Position 


Number 

Employed 

June  30,  1967 


Different 

Individuals 

In  Year 


STATE  AND  COUNTY 
HEALTH  DEPTS.  (cont.) 

P.  H.  Nurse  IV  8 

P.  H.  Nurse  iii  '..                   7 

P.  H.  Nurse  II  11 

P.  H.  Nurse  I  "       18 

Reg.  Prof.  Nurse  '       22 

Attendant  "       3 

Dir.  Hospital  Facilities  1 

Bldg.  Construction  Cons.  II  1 

Bldg.  Construction  Cons.  I  1 

Hosp.  Facilities  Consultant  I  1 

Physical  Therapist  II  1 

Occupational  Therapist  I  1 

Sp.  and  Hear.  Ther.  IV  '        1 

Sp.  and  Hear.  Ther.  Ill  '        2 

Sp.  and  Hear.  Ther.  II  3 

Health  Educator  IV  "        1 

Health  Educator  III  "        3 

Health  Educator  II  0 

Health  Educator  I  "        2 

%?rg.  Health  Plan  Advisor  1 

Psychologist  II  0 

Virologist  II  '        1 

Dietary  Consultant  1 

P.  H.  Biologist  il  1 

P.  H.  Social  Worker  II  1 


9 
7 
17 
22 
24 
3 
1 
1 
1 
2 
1 
1 
1 
2 
4 
1 
3 
2 
2 
1 
1 
1 
1 
1 
1 


Salary  Range  6-30-67 

Minimum   Maximum 


UNEMPLOYMENT  COMPEN- 
SATION COMMISSION 


Average  number  of  classified  employees  on  payroll  -  204. 


710.00 

$  860.00 

600.00 

740.00 

5/ 

525.00 

650.00 

5/ 

480.00 

600.00 

5/ 

440.00 

550.00 

280.00 

360.00 

830.00 

9»0.00 

770.00 

920.00 

710.00 

860.00 

600.00 

740.00 

550.00 

680.00 

480.00 

600.00 

740.00 

890.00 

680.00 

830.00 

550.00 

680.00 

770.00 

920.00 

680.00 

830.00 

625.00 

770.00 

575.00 

710.00 

500.00 

625.00 

680.00 

830.00 

710.00 

860.00 

575.00 

710.00 

770.00 

920.00 

680.00 

830.00 

Chief,  Re s earch ..&.,. Anal, 

Supr.  Machine  Opr. 

Statistician 
Labor  Market  Analyst 
Tab.  Equip.  Opr.  II 
Tab.  Equip.  Opr.  I 
Supr.  Key  Punch  Opr. 
Key  Punch  Opr.  II 
Key  Punch  Opr.  I 
Fiscal  &  Pers.  Off. 
Chief,  Contributions 
Accountant 
Cashier 

Supr.  Tax  Examiner 
Tax  Examiner 


740.00 
710.00 
515.00 
680. OC 
470.00 
430.00 
430.66 
375.66 
315.66 
740.00 
740.60 
565.00 
515.66 
626.60 
515.00 


925.00 
885.66 
650. OO 
845.00 
590.00 
540.00 
546.00 
470.00 
390.06 
925.00 
925.00 
710.06 
650.00 
775.00 
650.00 
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TABL5  XVIII,  Continued 


Title  of  Position 

Number 

Employed 

June  30,  1967 

Different 

Individuals 

In  Year 

Salary  Range  6-30-67 
Minimum  ;  Maximum 

UNEMPLOYMENT  COMPEN- 
SATION COMMISSION  (cont.) 

Exp.  Rating  Supr.  1  _      1 

Clerk  III              '  15               16 

Clerk  li 12  [15 

Clerk  I ^^' 3^^^^^^  2  _  '  _  2 
Secretary  11  1  '  1 
Secretary  1  3  3 
Clerk-Steno.  II  '  4  8 
Clerk-Steno.  I  16  '20 
Clerk- Typisti]  *  5  6 
Clerk- Typist  I  '21  '38 
Unemp.  Ins.  Director  1  1 
U.  i. Field  Rep.  11  "  "  12" 
Chief  of  Benefits  "  '  1  "  1 
Supr.  Claims  Exam.  2  '  2 
Claims  Examiner  4  5 
Claims  investigator  1  '  1 
U.  I.  Analyst  1  '  1  " 
E.S7  Director  ]  1  '  1 
Field  Supervisor  3  3 
Manager  III '  2  "2 
Manager  II  "  5  "5 
Manager  I  16  17 
Assistant  Manager  2  2 
Supervising  Interviewer  7  7 
Interviewer  11  50  *"  53 
Interviewer  I  18  19 
clerk- interviewer  8  10 
Vet.  Employ.  Rep.  '7  *  7 
Employ.  Counselor  21  23 
Employ.  Counselor  Trainee  9  27 
Supr.  Spec.  Appl.  Service  1  "  1 
Teacher  Placement  Officer  1  1 
Chief,  Farm  Placement  1  '  1 
Defense  &  Mobil .  Coord.  1  1 
Training  &  Info.  Officer  "  "  1  1 
Personnel  Assistant  1  1  " 
Placement  Officer  1  1  " 
Claims  Analyst,  E.  S.  1  ^1 
Chief  of  Appeals  1  '  1 
Appeals  Referee  "  1  "  "1 
Comm.  Emp.  Prog.  Supr.  '  1  1 
Comm.  Emp.  Technician  .  1  ".  '.  1 
Job  Corps  0pp.  Spec.  1  1 
Average  number  of  classified  employees  -  286. 


565.00 

430,00 

375.00 

290.00 

490.00 

430.00 

375.00 

315.00 

315.00 

290.00 

885.00 

620.00 

740.00 

620.00 

515.00 

620.00 

620.00 

885.00 

740.00 

710.00 

620.00 

565.00 

620.00 

565.00 

515.00 

470.00 

375.00 

515.00 

540.00 

490.00 

620.00 

680.00 

740.00 

710.00 

740.00 

470.00" 

6d0.00 

620.00 

740.00 

680.00 

680.00 

565.00 
540.00 


$  710.00 
540.00 
470.00 
360.00 
620.00 
540.00 
470.00 
39  0. 00 
390.00 
360.00 
1105.00 
775.00 
925.00 
775.00 
650.00 
775.00 
775.00 
1105.00 
925.60 
885  ."DO 
775.00 
710.00 
775.00 
710.00 
650.00 
590.00 
470.00 
650.00 
680.00 
620.00 
775.00 
845 . do 
925.00 
885.00 
925.00 
590.00 
"  845 . 00 
775.00 
925.00 
845.00 
845.00 

710.00 
■  680.00 
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1/     Range  if  Board  Certified;  for  Psychiatrists  v;ho  are  not  certified  range 

is  $1245-1420. 

2/      Includes  personnel  officer  duties. 

3/      In  county  v^elfare  offices  one  of  three  ranges  may  be  selected.   The  lowest 

minimums  and  the  highest  maximums  are:   Clerk-Stenographer  II,  $275-380;  Clerk- 
Stenographer  I,  $235-340;  Clerk-Typist  I,  $225-330. 

4/  With  M.  A.  degree,  following  salaries  apply:   County  Director  IV,  $590-715; 

County  Director  III,  $550-675;  County  Director  II,  $515-630;  County  Director  I, 
$500-610;  Caseworker  II,  $500-610;  Counselor,  Services  for  Blind,  $535-660. 

^/  Rates  may  be  slightly  lower  in  local  public  health  jurisdictions. 

6/  Range  with  Board  Certification;  P.  H.  Physician  III,  $1515-1750;  P.  H.  Physician 
II,  $1390-1605;  P.  H.  Physician  I,  $1275-1470;  Physician-Special,  $1390-1605; 
P.  H.  Dentist  II,  $1205-1390. 


MONITORS 


CITY 


NAME 


CITY 


NAME 


Alberton 
Anaconda 


Augusta 


Baker 
Belt 
Bigfork 
Billings 


Lemmer,  Saundra 


Brisbin,  Marguerite 
Malloy,  Ann 
Sister  Marie  Leo 
Vatland,  V.  L. 


Rohnke ,  Paul 
Swinney,  Glen 


Bender,  Larry 


Barney,  Ileen 

Coughenour,  Arthur 

Anderson,  Robert 
Bennion,  Thomas 
Cross,  E.  Joseph 
Eraser,  Marion 
Klampe,  Amber netta 
Lythgoe,  Gary 
Majoros,  Jean 
Martin,  Mrs.  R.  H. 
Moore ,  Kenne  th 
Morrison,  John  A. 


Billings,  Cont'd 


Box  Elder 
Bozeman 


Brady 


Neal,  Frances 
Nybo,  Clarence 
Plouvier,  Lev7is 
Porter,  Howard 
Saunders,  Carol 
Snyder,  Arnold 
Teague,  Wes 
Van  Laethem,  Vinita 
Weatherly,  John 


Dietz,  Patricia 

Brooks,  Marjorie 
Butler,  Ellis 
Cramer,  W.  M. 
Darragh,  Rita 
Gorman,  Mrs.  G. 
Hahn,  Mrs.  R. 
Harrison,  Bearl 
Lutes,  Margaret 
Mullica,  Pauline 
Robertson,  Jean 
Thorp,  Margaret 


Hember,  Anna 
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MONITORS,  Continued 


CITY 


NAME 


CITY 


NAME 


Broadview       Fellov7S,  Carol 

Brockton        Norgard,  Lorraine 

Browning       Weathered,  Barbara 

Butte  Farmer,  Sidney 

Garner,  C.  A. 
Kuhn,  Edna 
Lane,  Martha 
Patty,  Carolyn 
Piercy,  Betty 
Sister  Mary  Julianne 
Stewart,  Leal 


Cascade 

Chinook 


Choteau 
Clyde  Park 
Columbus 
Conrad 
Corvallis 


Custer 
Cut  Bank 


Deer  Lodge 
Dillon 


Bull,  Uayne 

Langton,  Marion 
Ma the son.  Moody 


Reiquam,  Muriel 
Gould,  JoAnne 
Zimbelman,  Clarence 
Graham,  Margaret 


Cook,  Mary  Lou 
Hall,  Jane 


Carrico,  Otha 


Clark,  Flora 
Crail,  Don 
Schwingel,  Barbara 
Spargur,  Aleen 


Hertz,  Daniel 


Fromberg 
Gildford 
Glasgo\7 


Gl endive 


Great  Falls 


Hamilton 


Hardin 


Johns,  Elinor 
Taylor,  Karen 


Cruickshank,  Margaret 
Johnson,  Roy 
Lumpkin,  U.  E. 
Scheuneman,  Adeline 

Amundson,  Inert 
Huffman,  Thomas 
Sevier,  Leon 


Burgess,  James 
Christiansen,  Shirley 
Dyer,  Charles 
Hannesson,  Virginia 
Havnen,  Elizabeth 
Hendrickson,  Bernice 
Kincaid,  Cecelia 
Oeleis,  Mary 
Peterson,  Otto 
Reitz,  Rev.  James 
Scovil,  Beulah 
Sister  Helen  Pauli 
Sister  Mary 
Skates,  Richard 
Stam,  Douglas 
Symes,  Fern 
Wei gel,  Lloyd 
Wick,  Marvelyn 
Wilson,  Minerva 

Kramis,  Margaret 
Lubke,  William 


Lippert,  T.  L. 

Patek,  James 

Ta Image,  Margaret 


Frazer 


Frenchtown 


Ames ,  Annie 
Eudaily,  Josephine 
Stauffer,  Evelyn 
Wheat,  Helen 


jHarlowton 
I  Harrison 


Horn,  Charles 
Redekopp,  Mrs.  P. 


Havre 


Cork,  Mrs.  Lee 
West,  Richard 


Cosgriffe,  Caroline 


Jadcson,  Mrs.  Dennie 
Stahl,  Louis 


Claws on,  Keith 
Curtin,  Ann 
Fouarge,  Joseph 
Mattson,  Richard 
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MONITORS,  Continued 


CITY 


NAME 


CITY 


NAME 


Helena 


Hot  Springs 

Joliet 

Kalispell 


Livingston 


Malta 
Manhattan 


Chris  tens en,  Maureen 
Enger,  Patricia 
Greytak,  Susan 
Martin,  Judy 
Martinson,  Melvin 
Moen,  Esther 
Murfltt,  Beverly 
Stewart,  Sandra 
Tomcheck,  Sharon 
'Jilson,  Laurel 


Miles  City 


Sul lender,  Loren 


Smith,  Warren 


Beyer,  Norman 
Johnson,  Clara 
Lambert,  Florence 
Unden-70od,  Gerald 


Gould,  JoAnne 
Grant,  Harry 
Kallestad,  Helen 
Reisig,  JoAnn 
Sasse,  Marilyn 


Missoula 


Poison 


Abbey,  Ruth 


Clark,  Helen 
Waters,  Louise 


Power 
Red  Lodge 


Cunninghar-i,  C.  R. 
Herigstad,  Audrey 
Isaac,  Evalyn 
Thompson,  Helen 


Aasheim,  Ettabel 
Aasheim-  Jerry 
Bernatz.  Frank 
Callahan,  Irene 
Cherner,  Janice 
Gies,  Don 
Graff,  David 
Hammer,  Oscar 
Johnstone,  Jay 
Kocar,  Marcella 
Larsen,  H.  K. 
Mc Gammon,  Lillian 
Pfaff,  Gene 
Polanchek,  Arlene 


"  " 

foiutniK,  unaries 

Kremlin 

Kinder,  Sandra 

Shepherd,  Mary 
Wiles,  Ann 

Lambert 

Hushka,  Richard 

VJillets,  Dee 

Wilson,  Brenda 

Lame  Deer 

Dahle,  June 

Moore 

Thomas,  Thelma 

Laurel 

Dantic,  R.  G. 

Nashua 

Buchfir'-.,  Gerhart 

Lewis  tox^n 

Cook,  Robert 

Ferguson,  Don 
Hughes,  Charlene 

Outlook 

Eckert,  Robert 

Jensen,  Clare 
Rickl,  Ellen 

Peerless 

Kassetli,  Laura 

Philipsburg 

Neal,  Virginia 

Libby 

Dwello,  Divight 

Roberts,  Marilyn 

Plenty^TOod 

Goetz,  Walter 

Stanley,  Robert 

Rierson,  Stacy 

Carpenter,  Clyde 
Gates,  Ben 
MacDonald,  Sandra 

Scott,  Bette 


Cushraan,   John 
DeCock,    Joyce 
Donnes .    Adeline 
JariASsi,    Lillian 
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MONITOPvS,   Continued 


CITY 

ypyiT? 

CITY 

v.mE 

Reedpoint 

Burton,  Evelyn 
P'i:t:;_-sou,  lerrance 

1 Valier 
! Victor 

Mero,  Donald 

Richey 

Bain,  Barbara 

Ronan 
Rosebud 

Roundup 

Englet,  Dorothy 

O'Leary,  Dennis 
Richardson,  Katherine 

DesJarlais,  Delores 
ICrogh,  Robert 
Stalcup,  Frances 

jvida 
IWhitefish 

Whitehall 

I/hite  Sulphur 
Springs 

Schillinger,  Delores 

Qiesy,  R.  D. 
Hoffman,  Lorraine 

Ansley,  Charles 
Frazier,  Loran 

Sand  Coulee 
St.  Ignatius 

Menghini,  Shirley 

McPherson,  Mary  Lou 
York,  Herbert 

Ellison,  Jean 
Spraggins,  Rose 
Swan,  Roy 

Wibaux 

Scobey 

Lavender,  Minnaclare 

Turnquist,  Katherine 

Williams,  Larry 

Seeley  Lake 

Bandy,  Shirley 

Wolf  Point 

Buettner,  Duane 
Warmbrod,  Dorothy 

Shelby 

Benson,  Donnis 
Porter,  Howard 
Potts,  Mable 
Trygg,  Katherine 

IWorden 

j 

Standley,  Janice 

Shepherd 

McFarlin,  Thelma 

j Arizona 

Cleland,  Courtney 

Sheridan 

Neal,  Ernestine 

i California 
Berkeley 

Sidney 

Fisher,  Alvin 
Kingery,  Donald 
Severs on.  Gene 

Hildebrant,  Hugh 

Glendale 
Loma  Linda 

Long  Beach 

Gomes,  Howard 

Simms 
Stevensville 

Askeland,  Selmer 

Trask,  Martha 
Yanzick,  Joseph 

Shull,  Harold 

Haines,  Norman 
Reis,  Josephine 

Sunburst 

Heagy,  Lydia 

Los  Angeles 

Borrogan,  John 

Superior 

Koke,  James 

San  Francisco 

Blair,  E.  B. 
Clarke,  Robert 
Gomes ,  Howard 
Klein,  Janice 
Louis,  L. 
Monson,  Dorothy 

Terry 
Thompson  Falls 

Leininger,  John 
Calvert,  Ronald 

McCormick,  Nancy 

: 

Three  Forks 

j  Idaho 

Bonners  Ferry 

Troy 

Peterson,  Mary 

Mills,  Ralph 
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MONITORS,   Continued 


CITY 

NAME 

CITY 

NAME 

India 

Ahmedabad 

Chuwda,  V.  K. 
Shah,  Shrenik 

\  Utah 

Layton 

Hulton,  James 

Iowa 

Coralville 

Decorah 

Leivermann,  Donald 
Johnson,  David 

Ellensburg 
Snohomish 

Olson,  Virgil 
Shiels,  Linda 

Lund in,  Samuel 

Des  Moines 
Iowa  City 

Villines,  Evelyn 
Johnson,  H.  Wayne 

Tacoma 
Yakima 

Norgord,  Margaret 
Bellingham,  Douglas 

Waverly 

Hanna,  Margaret 

West  Virginia 
PhilliDoi 

Maryland 
Baltimore 

Beneckson,  Arthur 

j  Wisconsin 
River  Falls 

Mockenhaupt,  Donald 

Minnesota 
Morris 

Nord,  Bruce 
Sivanich,  George 

I  Wyoming 

Thermopolis 

Mickelson,  Norman 

Northfield 

Worland 

Andrews,  William 

Sister  Rita  Jean 

St.  Paul 

i 

Nevada 
Reno 

Kamprath,  Luann 

New  York 

Cross  River 

Ward,  Claire 

Poughkeepsie 

Ohio 

Cincinnati 

Feldman,  Arnold 
Tavenger,  Barbara 

Pennsylvania 
Bryn  Mawr 

Bohaker,  S.  P. 

South  Dakota 
Rapid  City 

Luce,  E.  Dennis 

i 

Vermillion 

Boettcher,  Richard 

1 

Tennessee 

Johnson  City 

Tomlin,  Samuel 

1 

Texas 
Denton 

Porter,  Dorothy 
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We  wish  to  thank  all  monitors  and  others  who  have 
assisted  us  in  our  examination  programs.  Much  of  this 
assistance  has  been  on  a  voluntary  basis.  We  appreciate 
all  of  the  help  that  we  have  received  that  has  enabled 
us  to  make  the  merit  examinations  available  throughout 
the  state  and  the  nation. 

We  especially  want  to  thank  the  state  and  local 
offices  of  the  Montana  State  Employment  Service  for  the 
very  extensive  assistance  they  have  rendered  us  in 
recruiting  and  examining  applicants  for  state  employment. 
They  have  given  us  a  great  deal  of  help  in  filling 
vacancies  in  state  and  local  offices  in  all  merit  system 
agencies  and  for  this  we  are  very  grateful. 
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